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Telefast Industries, Inc.

777 West Bagley Rd.
(440) 826-0011 Fax: (440) 826-3785
www telefast.com infof@telefast.com

Your Domestic Manufacturing Solution

Berea, OH 44017
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Attention NCFA Members

Discount Partnership Agreement with FastenerJobs.com

This is to inform you that the North Coast Fastener Associations Board of Directors has recently
approved a parinership program with Fastenerdobs.com. This parinership allows all MCFA member
companies to uiilize Fastenerdobs com services at a discounted rate.

The NCFA will also benefit directly through this parinership by receiving a 5% rebate for all services
purchased by its members. Complimentary banner adveriising on the FasienerJobs.com site will
provide a link to the NCFA site for increassd exposure.

What Is FastenerJobs.com?

Launched in the spring of 2009, FastenerJobs.com is a uzer-friendly, online career board developed
for fastener people, by fastener people. Founded by a fastener-industry veteran, FastenerJobs.com
provides a cenfralized meeting place for prospective employers to find qualified fastener-industry
candidates. There is no cost to job seekers who wish to post their résumés or apply for jobs posted on
the Web site.

How Can FastenerJobs.com Help Your Company?

FastenerJobs com helps employers in the fastener industry 2ave on recruiting costs and streamline
the search for qualified talent. It provides hiring managers and HR professionals with an affordable,
industry-specific recruiting rezource. FastenerJobs.com is the #1 site when searching for “fastener

jobs” on Google.com, Yahoo.com and Bing.com search engines.

How Do | receive My Discount?

Just log in to FastenerJobs com and set-up an Employer account. When purchasing a job posting or
resume search service, you will enter your association coupon code at the bottom of the service
zelection page. The dizcount codes are as follows:

Job Posting - NCFA2010JP
Rezume Search - NCFAZ0M0RS
What if | have any questions?

If you have any questions regarding our site, please contact the Fastenerdobs_com help desk at
440.853.2961 or email to infof@fastenerjobs.com



NCFA Partnership Rate Comparison
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30-Day Job Postings

1 Job Posting

2 Job Postings
3 Job Postings
4 Job Postings
5 Job Postings
10 Job Postings
20 Job Postings

60-Day Job Postings

1 Job Posting

2 Job Postings
3 Job Postings
4 Job Postings
5 Job Postings
10 Job Postings
20 Job Postings

RESUME SEARCH SERVICES

Length of Service

30 Days

60 Days

80 Days

180 Days

365 DaysiAnnual

Regular Price

Regular Price

NCFA Member Price

$233.75
$450.50
$658.75
$786.25
$892.50
$1487.50
$2210.00

NCFA Member Price

$242 25
$476.00
$697.00
$871.25
$990.25
$1640.50
$2465.00

Regular Price

NCFA Member Price

$233.75
$42500
$585.00
$1105.00
$1870.00
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Three D Metals was founded in 1972 as the David D. Dickens Company. In 1988, Three D Metals
purchased Paxam Metals, a Canadian metals service center; now known as Three D Metals - Canada. The

purchase enabled the company to broaden its product line and expand its market to include Canada. Today,
the company services over 500 customers in the U.5., Canada and Mexico.

Three D Metals is located in Valley City, Ohio and Mississauga, Ontario. Three D Metals is a value
added Metal Service Center that distributes products to manufacturers and fabricators in the U.5., Canada and
Mezxico. Three D Metals specializes in the slitting, edging and oscillating of hi-carbon spring steel, a variety of
fow-carbon steel, aluminum, copper, brass and stainless steel. Our mission is to be the leading provider of
metal slitting, edging and oscdillating in our target markets.

Aluminum Coll

Oscillate Coil

We cover all the “bases” when it comes to your metal needs.
Flease call us at 1-330-220-0451 or 1-800-362-9905. GO TRIBEI!!

PLEASE VISIT US AT: yww threedmetals.com
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Report Shows Necessity of Management Commitment

& Employee Engagement to Safety Programs
Concepts Embodied in BWC's 10-5tep Business Plan for Safety

Many companies do some level of safety training, ranging from a brief safety orientation for new hires to a more
rigorous, structured schedule of safety meetings and training with all employees. While amy effort on the part of
employers to reduce workplace accidents should be applauded, a recent report shows that safety training alone is
not the most effective way to prevent workplace injuries and illmess.

A study released in February bazed on research conducted by the National Institute for Occupational Safety and
Health (NIOSH) and the Canadian Institute for Work and Health (IWH) demaonstrates that safety training programs
must b2 complemented by management commitment and imvestment, as well as employes involvement in
comprehensive hazand identification and risk management programs.

The NIDSH-IWH study, “A Systematic Review of the Effectiveness of Training & Education for the Protection of
Workers", also shows that the degree to which employees engage in training is a key factor in a company's safiety
program effectiveness. Low engagement - such as training that uses oral, written, or multi-media presentations
but require little or no active participation by the employee — have minimal impact on reducing workplace
accidents. High engagement training that involves hands-on practice in a realistic setting produces the best loss
prevention results.

These “best practices” of management commitment and employes involvement are embodied in the Ten Step
Business Plan for Safety that is the foundation for many alternative rating programs available through the Ohio
Bureau of Workers” Compensation (BWC). In fact, the first two steps in the Ten Step Business Plan are Visible,
Active Senior Management and Employee Involvement and Recognition.

“The tone is set at the top,” said Brad Hunt, Director of Business Development for RiskControl360°. “It should be
apparent to everyone in the company that safety is an organizational value and that resources will be committed to
help create a safe work environment and prevent injuries.”

Senior management should attend training sessions and conduct safety audits in their departments. They could
also conduct accident investigations and participate in new hire safety onentation. By taking the lead, management
not only “talks the talk” but “walks the walk” to ensure that safety is, in fact, an organizational value and that
everyone knows it

Furthermore, as BWC continues its rate reform efforts, safety will take on even greater importance for employers.
“#As Dhio's workers' compensation environment continues to change, the justiication for premium discounts will
increasingly be based on effective safety programs,” said Brad Hunt, Director of Business Development of
RiskControi360.

To see the NIOSH-IWH report, visit gwne cdec poviniosh. Click on “MIOSH-Issued Publications" under the

Publications & Products section. For information on how to develop a safety plan in your business, call Shawmn
Combs at RiskControl360. Shawn can be reached at (614) 827-0364.

3500 Fendon Court, Suite 360, Dublin, OH 43016



Putting You Back On The Road A.S.ALP.
Liberty Ford Solon
P 32811 Aurora Road

Solon, Ohio 44139
440-248-1550 Option 5

NCFA MEMBER FLEET MAINTENANCE AND REPAIR

Attention: Operations Manager or Vehicle Maintenance Manager:

Welcome to Liberty Auto Group’s Fleet Maintenance and Repair Program. As a NCFA member you and
your employees will be entitied to our best fleet pricing that includes free pick-up and defivery of all vehicles
to and from your company (within a 20 mile radius of our Solon location). Please see the accompanying
fiyer that describes what we can do to save your employees time and money. The following are highlights to
our Fleet vehicle maintenance program. We will customize the program to meet your needs. We specialize
in fleets servicing all makes and models, giving you maximum fleet discounts, and putting your vehicles
back on the road A5 A P. As Your New Truck Service Center, we can do it all! References on request:

= ¥ ¥ B B OB W

W # ¥ ¥ B N B F F O O W

Free pick up and defivery of all wehicles (within a 20 mile radius) including warmanty and recall work.
Yehicles picked up and deliversd quickly in a timely fashion.

30,000 Ib. Lifts to handie big trucks.

il changes including free multi-point inspection and no appointment necessary oil changes.
Service Department open 730 AM - 6:00 PM weekdays and 8:00 AM - 4:00 PM Saturdays.
Enterprize Rental available when needing a replacement.

Accepting all major fleet companies including PHH, GE Capitol, Enterprize, MapWheels, AR,
Voyager, and Leazeplan/fCSC.

Service Department that specializes in all makes and models. Including diessls.

Factory trained service advisors and technicians.

24-hour vehicle drop off service.

24-hour 7 days a week towing service.

State of the Art Hunter Wheel Alignments featuring Digital Imaging Technology.

We will beat any advertised or documented pricing on select tires.

Guaranteed repairs.

Maximum Fleet pricing on parts and sernvice.

Cn site body shop with free on-site estimates.

Full detail department on site.

Skilled parts and service depariment to help with any problems.

Mew and pre-owned vehicles at maximum fleet dizcounted pricing. Contact me.

Employee discount program available.

Pleasze contact me direct at (216) 316-9519 and we can discuss how to get you st up on the program.
Thank you for your interest.

Sincerely,

Bruce Diemand (Fleet Manager)
(216) 316-9519 cell
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